Disability Rights Legal Center

Cancer Legal Resource Center
919 Albany Street

Los Angeles, CA 90015

Phone: 866-THE-CLRC

Cancer Legal Resource Center E-mail: CLRC@LLS.edu

January 18, 2010

Dear Friends:
We would like to invite you to join the Cancer Legal Resource Center’s Professional Panel.

The Cancer Legal Resource Center (CLRC), a national, joint program of the Disability Rights Legal Center and
Loyola Law School Los Angeles, is a 501(c)(3) non-profit organization. Founded in 1997, the CLRC's mission
is to provide information and resources on cancer-related legal issues to people coping with cancer.

A cancer diagnosis can carry with it a variety of potential legal issues, including insurance coverage,
employment discrimination, access to health care, family law, and estate planning. These legal issues can
cause people unnecessary worry, confusion, and stress, and can be overwhelming. When these legal issues
are not addressed, people may find themselves surviving treatment, only to find that they have lost their
homes, jobs, or insurance. While the CLRC provides critical information and resources that help callers deal
with their problems, the CLRC does not provide them with direct legal advice or representation.

The staff of the CLRC are supported by supervised law student externs, volunteer attorneys, and other
professionals. Sometimes, CLRC's callers require legal advice or direct advocacy in order to resolve their
concerns. The CLRC refers these callers to a volunteer attorney on the CLRC’s Professional Panel who
practices in their geographic area and has expertise in the area of their inquiry. The volunteer's commitment is
a limited one; the Professional Panel attorneys agree to provide a 30 minute free consultation to a CLRC caller
in person, or on the telephone, Panel members may then decide to provide the caller with their legal options,
legal advice, limited intervention, or full scale representation.

For our records, we also ask members of our Professional Panel to provide us a completed Professional Panel
Application and to certify that they carry errors and omissions insurance coverage.

There is no other program in the country like the CLRC, which is why the American Cancer Society refers its
callers with legal questions to the CLRC. However, with the growing numbers of people in the cancer
community needing CLRC services, we cannot do it alone.

We are looking for volunteers with experience in employment, family law, estate planning, government
benefits, consumer law, and health and disability insurance, who can provide a critical service for people with
cancer and who are willing to employ their legal expertise to that end. We hope that you will join our efforts.

Please contact me if you have any questions or would like more information about the Cancer Legal Resource
Center or its Professional Panel. | can be reached at 213.736.8364 or Joanna.Morales@lls.edu. Please also
feel free to visit our website at www.CancerlLegalResourceCenter.org. | look forward to hearing from you.

P iints—

Joanna L. Morales, Esq.
Director, Cancer Legal Resource Center
Adjunct Professor of Law, Loyola Law School
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Professional Panel Application

General Information

Name:

Firm:

Office Address:

City/State:

Zip:

Telephone: ( )

Fax: ( )

E-Mail:

Website:

Bar License #:

Other Jurisdiction State/License #:

Other Jurisdiction State/License #:

Law School Attended:

State: Admit Date:

Admit Date:

Admit Date:

Graduation Date:

Other degrees or licenses:

General Legal Experience and Skill

Conservatorships
Consumer Law

Criminal Law

Elder Law

Employment Discrimination

Insurance

___ Health Insurance
___ Life Insurance
___ State Disability
___ Private Disability

(please check appropriate categories)

Medicaid

Medicare

Prisoners’ Rights
Probate
Property/Real Estate

___ Employee Benefits ___ COBRA ___ Social Security

___ ERISA ___ Long-term care ___ Tobacco Litigation

___ Estate Planning ___ Veterans ___ Toxic Torts

__ Family Law ___ Labor Law ___ Trusts/Wills

___ General litigation ___ Landlord/Tenant ___ Workers’ Compensation
___Immigration ___ Medical Malpractice ___ Other:

Geographic Practice Area

Do you practice in specific geographic areas or jurisdictions? Please list:




Languages

Do you speak any foreign languages?

___Yes (please specify what language(s))
No

Does your firm have personnel who speak foreign languages and/or the capacity to

represent clients who speak foreign languages?

___Yes (please specify what language(s))
No

Other Information

Is there any other information that you would like us to know, will describe your practice,
or enable us to match a client’s needs with your skills?

Potential Conflicts: Does your firm . ..

orepresent insurance companies? Never Sometimes Often
orepresent hospitals? Never Sometimes Often
o represent employers in discrimination claims? Never Sometimes Often

Do you foresee any other potential conflicts? If yes, please describe:

Discipline
Have you ever been suspended from practice or disbarred by the bar in the state in which
you practice, or by the bar of any other jurisdiction?

No

Yes (If yes, please attach a detailed description of the disciplinary proceeding(s).)

Terms

| certify that | am a member in good standing of the State Bar(s).
| possess a valid errors and omissions (malpractice) insurance policy. | agree to notify
the Cancer Legal Resource Center if this coverage is cancelled or otherwise ends.

Signed: Date:
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Cancer Survivors Hit Harder with Job
L osses

BY ELIZABETH WHITTINGTON

When the Journal of the American Medical Association published a study in late
February that showed people with cancer had a higher risk of being unemployed,
it wasn't surprising to some survivors.

The Danish study analyzed 36 previous studies on the subject, 16 of which were
from the United States, and found that of the nearly 180,000 participants,
including more than 20,000 people with a history of cancer, survivors were 1.37
times more likely to be unemployed than healthy people (33.8 percent compared
with 15.2 percent)—and that was before the world economy turned south. Now
experts are wondering if that gap could be widening.

Authors of the JAMA article noted that cancer survivors who live in countries or
time periods—such as the current economic climate we have today—with high
unemployment rates may especially be at risk. The JAMA analysis also showed
risk of unemployment was higher in survivors of breast cancer, gastrointestinal
cancers, and gynecological cancers than compared with other cancers, such as
prostate, testicular, or hematological cancers, which did not appear to have a
higher unemployment risk than healthy people.

Rounds of Layoffs

Joanna Morales, director of the Cancer Legal Resource Center, a joint program of
the Disability Rights Legal Center and Loyola Law School in Los Angeles, says
she’s noticed more calls to the Center since the economy took a downturn. Not
only are people worried about their jobs, but questions about their rights after a
layoff, insurance benefits, and discrimination are coming into the call center.

“It’s not just that employers may be discriminating against people with cancer,
but people with cancer are disproportionately feeling the effects of the economy
because they are often the first people to be laid off,” she says. “There may be
100 people being laid off, but employers may take the opportunity to include



people who have been on leave, who require reasonable job accommodations, or
who are more expensive for the company to insure.”

Columbia Law School professor, Suzanne Goldberg, says that if a person is let go
because of possible discrimination, the current state of the economy may make it
harder to prove, especially when they are one of many being laid off by the
employer.

“Even if discrimination is the reason for the layoff, unfortunately, the employer
can easily point to others and say, in effect, we're laying off all sorts of people,”
she says. For patients and survivors who may be worried about discrimination,
Goldberg recommends keeping a detailed journal about workplace incidences and
keep copies of your employment records.

“The best thing any employee who is concerned about discrimination can do is to
keep careful records of incidences or conversations that reflect a negative view
about the employee having cancer or any another illness,” she says, including
keeping track of the time, date, and any meaningful details. She also notes that
many people, including those with no cancer history, are worried about their jobs
in this economy, so survivors are not alone in that fear.

Even without the threat of discrimination, Morales says when the economy begins
to affect businesses, such as when companies go bankrupt, it also affects the
employee. In that case, she says, the survivor’s health benefits may be dissolved.
It’s worth talking with the health plan administrator, because it could depend on
what type of bankruptcy the company is filing.

Morales encourages people to be proactive—namely knowing what options are
available, including health insurance options, such as state-run high-risk
insurance pools, disability insurance, and unemployment benefits.

Accommodations and Protections

But even with the negative attention on layoffs and the economy, many survivors
are finding that workplaces are becoming more accommodating. Discrimination
against people with a history of cancer has decreased significantly over the past
15 years, when studies showed about a quarter of survivors felt discriminated
against. One reason for the decline is partly due to anti-discrimination laws that
protect survivors from being treated unfairly in the workplace.

One anti-discrimination law, the Americans with Disabilities Act of 1990, recently
underwent a revision to better protect cancer patients and survivors. Under the
amended act, which took effect in January 2009, theADA’s definition of
“disability” can include a person who has been discriminated against by an
employer due to an actual or perceived impairment, such as a person whose
cancer isin remission. Cancer survivors are also protected as having a disability
that is episodic or in remission—if that disability limits a major life activity if it
returns.

“Most employers know that discrimination is bad for business,” says Goldberg.
“And my hope and expectation is that even though discrimination rates may rise,
they will still remain relatively small overall.”



Job Hunting

Kate Sweeney, executive director of Cancer and Careers, a website for working
women with cancer, says she’s noticed that survivors are more nervous now
about their jobs than before. In response, Cancer and Careers has been focusing
on job-hunting strategies for cancer survivors, including advice, resumé help, and
career coaching.

“A lot of advice we have is really the same as you would give anyone looking for a
job in this economy—network, network, network,” she says. “Talk to everybody
you can, join associations, focus on your skill sets, and not the job category,
because (your skill set) can translate to other job categories.”

Resources

Cancer Legal Resource Center
www.cancerlegalresourcecenter.org

Careers and Cancer
WWW.cancerandcareers.org

Equal Employment Opportunities Commission
Questions and Answers About Cancer in the Workplace and the Americans with
Disabilities Act

www.eeoc.gov/facts/cancer.html





