WHISTLEBLOWER POLICY – BOARD 
Purpose
The Disability Rights Legal Center is committed to high standards of ethical, moral, and legal business conduct.  In line with this commitment, and the DRLC’s commitment to open communication, this policy aims to provide a mechanism for board members to raise good faith concerns regarding suspected violations of law on the part of the DRLC, to cooperate in an inquiry or investigation by a governmental body, or to identify potential violations of the DRLC policy, and to protect board members who take such actions from retaliation.  
Reporting Violations

It is the responsibility of all DRLC board members to report violations or suspected violations in accordance with this Whistleblower Policy.  A board member who wishes to report a suspected violation of law or DRLC policy may do so confidentially by contacting 
the Board President or/or any  DRLC Board Officer
,  While this communication is preferred openly, it may also be submitted anonymously in writing to the Board President and/or any DRLC Board Officer.  Allegations must be made in good faith; those made in bad faith may result in disciplinary action.
No Retaliation

The DRLC expressly prohibits any form of retaliation, including harassment, intimidation, adverse actions, or any other form of retaliation, against board members who raise suspected violations of law, cooperate in inquiries or investigations, or identify potential violations of the DRLC’s policies.  Any board member who engages in retaliation will be subject to discipline, including removal from the Board. 
Reporting Suspected Retaliation
Any board member who believes that he or she has been subject to any form of retaliation should immediately report the retaliation to DRLC’s Board President and/or Officer.  The investigating party will notify the concerned individual of its findings directly, or indirectly.  A summary of such reports will be presented to the Executive Committee for review and further action as deemed necessary.
Confidentiality
Every effort will be made to treat the complainant’s identity with appropriate regard for confidentiality.  
